
TYPICAL QUALIFICATIONS
Include any combination of training, education and experience 
which demonstrates an ability to perform the duties of the position. 
The typical qualifying entrance background is: 

EDUCATION/EXPERIENCE: Four (4) years of college in firefighting science 
or related area and increasingly responsible firefighting work, preferably 
at the level of battalion chief. 

LICENSE/CERTIFICATION: Possession of a valid and appropriate California 
Driver’s License. 

KNOWLEDGE OF: Principles and techniques of fire department organization 
and administration; methods of firefighting, fire inspection and fire prevention; 
laws, ordinances and codes affecting the work of the Fire Department;  
operation and maintenance of the apparatus and equipment used in fire-
fighting activities; principles and practices of training fire personnel; geography, 
types of building construction, major fire hazards, water supply, fire and building 
laws and zoning regulations of the District; and appropriate safety precautions 
and procedures. 

ABILITY TO: Plan, organize and administer the work of the Fire Department; formulate 
and administer departmental policies; establish and maintain effective working 
relationships with governmental officials, employees and the public; maintain records 
and prepare reports; respond effectively to emergency situations; operate a vehicle 
in emergencies; and understand and carry out complex oral and written instructions.

THE COMPENSATION
The annual salary range for the Fire Chief is $136,422 - $185,603; placement within 
this range is dependent on qualifications and experience. The City also offers an 
attractive benefits package including: 

Retirement – City employees are covered by the California Public Employees Retire-
ment System (CalPERS). Depending on candidate’s status with CalPERS and “classic 
member” determination, candidate is enrolled in the appropriate tier, based on eligibility.

• Tier 2: Employees hired after November 19, 2011 and before January 1, 2013 are 
covered by California Public Employees Retirement System (CalPERS) 3% at  
age 55 safety retirement formula. A nine percent (9%) member’s contribution is 
paid by the employee. Final compensation is the average for the highest  
36 consecutive months.

• Tier 3: Employees hired after January 1, 2013 are covered by California Public 
Employees Retirement System (CalPERS) 2.7% at age 57 safety retirement  
formula. Employees pay 50% of the normal cost of the member’s contribution 
as prescribed by PEPRA. Final compensation is the average for the highest 
36 consecutive months.

Medical and Dental Insurance – The City offers a choice of a Blue Shield 
HMO and two preferred-provider health plans. Vision hardware plan and dental 
plan are also provided. The City pays a substantial portion of the premium for  
employees and their dependents. Employees are eligible for enrollment at 
time of hire, effective the first day of the month following the date of hire.

Life Insurance – The City provides life insurance equivalent to one year’s 
annual salary for management staff. The premium is paid entirely by 
the City. Employees are eligible for enrollment after the first day  
following six months’ continuous employment. Additional coverage 
for employee is available at group rates.

Long Term Disability Insurance – The City provides coverage for 
the employee after three months of disability. The City pays the 

entire premium. Eligibility for enrollment 
is effective the first day following six 
months’ continuous employment.

Deferred Compensation Plan – The City 
encourages and supports employee 
enrollment in either ICMA or CalPERS 457 
deferred compensation plan.

Vacation – Eighteen (18) days each year, 
increasing to 28 days after 15 years.  
(Includes 8 days per year of manage-
ment leave).

Holidays – Twelve (12) days per year.

Sick Leave – Twelve (12) days per year, 
with unlimited accrual.

Flexible Spending Account – Tax deferred 
employee contributions that can be  
applied to specified expenses (for exam-
ple, child-care, dependent orthodontic 
work, and medical insurance premiums).

Employee Assistance Program – Includes 
personal/family counseling, legal and 
financial advice.

Automobile Allowance – An automobile 
allowance may be available for this po-
sition.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
June 11, 2021

Following the closing date, resumes will 
be screened according to the qualifica-
tions outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray and Associ-
ates. Candidates will be advised of the 
status of the recruitment following finalist 
selection. Finalist interviews will be held 
with the City of Lompoc. A select group 
of candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as finalists. 
References will be contacted only following 
candidate approval.

If you have any questions, please do not 
hesitate to call Mr. Gary Phillips at:

(916) 784-9080

FIRE CHIEF



THE COMMUNITY
The City of Lompoc is a vibrant and welcoming 
community on the California Central Coast, 
acclaimed for its scenic beauty, abundant out-
door murals, fully restored historic mission, and 
exceptional wines. Located on the Pacific Coast 
Highway, 55 miles north of Santa Barbara, 155 miles north 
of Los Angeles, and 270 miles south of San Francisco, Lompoc 
spans 11.68 square miles and is home to a population of just under 43,000. 

Lompoc is a city filled with a colorful history that traces the early beginnings 
of California. Local history and heritage come alive through the City’s many 
murals scattered throughout Old Town Lompoc, creating an outdoor art gallery 
that has become a major draw for tourists. La Purisima Mission, where visitors 
can step back in time and imagine the way mission life was like in the 1820s, 
is the most fully restored and furnished of the 21 California missions.

A mild, Mediterranean climate year-round provides plenty of opportunities for 
adventures such as golfing, biking, hiking, surfing, and even sky diving. The City has 
plenty to offer, suiting a variety of interests. For active travelers and “staycationers,” 
River Bend Bike Skills Park features five acres of bike riding circuits for all skill 
levels. For those in pursuit of leisure, Lompoc has a great selection of restaurants, 
hotels, and shops to choose from. Gourmet eateries, including a modern brew 
pub, have recently made their home in Lompoc, as well as a new hotel that has 
added 156 more rooms in the City. Wine enthusiasts can tour the Lompoc Wine 
Trail through the Santa Rita Hills and along Highway 246 and visit world-renowned 
vintners in Lompoc’s Wine Ghetto that features a unique collection of wineries, 
tasting rooms, and production facilities.

The City of Lompoc offers an abundance of resources, amenities, and a stable 
housing market, and takes pride in its history, culture, and the natural beauty of its 
coastal central valley. The City’s unique character and beauty is what makes 
Lompoc an attractive place to live, work, and visit. For more information about the 
City, visit www.cityoflompoc.com.

THE ORGANIZATION
The City of Lompoc is a General Law city with a Council/Manager form of government. 
The five- member City Council consists of the Mayor and four members elected from 
the district they reside in. The City Council appoints a City Manager to be the Chief 
Executive Officer of the City government. They also appoint the City Attorney, 
commissions, boards and committees, adopt the budget, enact legislation 
and generally establish the basic policy for the City. The City has a staff of 
more than 375 full-time employees. The principal departments within the City’s 
organization include: City Administration; Management 
Services; Public Works; Utility; Library; Police; 
and Fire Departments. The City owns 
electrical generation through a 
Joint Power Agreement and is 
a charter member of the 
Northern California Power 
Agency. The City also 
owns an electrical utility 
company which distrib-
utes electrical power 
within the community. In 
addition, as a full-service 

municipality, the City operates a waste-
water treatment plant, water treatment 
plant, landfill, refuse and recycling collec-
tion, public transit services, airport, and a 
broadband network. The City’s manage-
ment team, working with the City Manager, 
has a key role in the adoption of the 
two-year biennial budget. Fundamental 
to the budget, are City Department’s/
Division’s program performance goals and 
objectives which determine service levels.

THE DEPARTMENT
The Fire Department is dedicated to 
serving the community of Lompoc by 
providing the highest level of emergen-
cy services and community risk reduc-
tion; safeguarding life, property, the en-
vironment, and economic vitality. Above 
all else, we are here to meet the needs 
of the public.

The Department has 30 full-time per-
sonnel as follows: one Fire Chief, three 
Battalion Chiefs, one Fire Marshal/Bat-
talion Chief, six Fire Captains, nine Fire 
Engineers, nine Fire Fighters, and one 
Administrative Aide. The 2020-2021 fis-
cal year operating budget is $6.6 million. 
The Department facilities include two 
fire stations, with three-person engine 
companies with a two person rescue 
dispatched from the main fire station. 

The goals for the Department are to pro-
tect life and property, control and extin-
guish fires, effect rescue, contain and 
control hazardous materials incidents, 
occupancy inspections, code develop-
ment and enforcement, and fire and ar-
son investigations, achieve emergency 
preparedness-plan and prepare to re-
spond to natural or manmade disasters. 
The Department goals are divided into 
the following areas:

• Fire suppression and control;

• Emergency medical service;

• Fire safety education;

• Code enforcement;

• Emergency preparedness planning;

• Training;

• Arson investigation;

• Hazardous material;

• Administrative responsibilities.

Department Objectives:

• Minimize detrimental effects of all 
local emergencies and natural 
disasters.

• Maintain a competent multi-
hazard emergency response 
force.

• Promote the concept of 
community-based, customer-
centered, fire-related services.

• Ensure the development and 
success of personnel through 
the Department’s Succession 
and Training program.

• Initiate the process of adding adminis-
trative and inspection staff. FDMP Goals G & H.

• Explore the possibility of purchasing dispatch service 
to improve overall performance and speed.

• Complete the final phase of upgrading the Fire Station Alerting System. FDMP 
Goals B, C, and D.

• Construct new and improved facilities to accommodate staffing, apparatus, and 
administrative support functions commensurate with service demands and risk 
protection. FDMP Goals D, E, G, and H.

• Review plans and conduct 1 EOC/ Disaster Plan activation exercises to ensure 
emergency preparedness in compliance with the State Office of Emergency Services 
and Federal Emergency Management Agency planning regulations and standards.

• Analyze and adjust where necessary, the manner in which we deliver service, 
assuring flexibility while maintaining a high level of customer service.

• Provide a comprehensive Fire Safety Awareness/Community Risk Reduction Program 
that addresses the needs of our community.

• Provide ongoing training for Fire personnel in compliance with all 
standards and regulations.

• Maintain adherence to CAL/OSHA rulings and regulations.

• Enhance and maintain the public’s safety by providing 
thorough and timely plan review services; fire code plan 
checks, inspections, and related code enforcement to 
establish a reasonable level of building, fire and life safe-
ty, and property protection from hazards created by fire, 
explosion, and dangerous conditions.

• Develop, maintain, and establish minimum fire and Building 
codes to safeguard the public health, safety, and general 
welfare through structural strength, means of egress, stability, 
sanitation, accessibility, use and occupancy, adequate light 
and ventilation, energy conservation, and safety to life and 
property from fire and other hazards attributed to the built environment.

THE IDEAL CANDIDATE
The Fire Chief oversees and directs all activities of the Fire Department 
for the City and surrounding areas in mutual aid circumstances.  
Responsibilities include strategic planning for use of City resources, 
coordinating the activities of the Department, and ensuring that 
the services provided are of the highest quality. The Fire Chief 

will understand the importance of deliv-
ering responsive, high-quality customer 
service at all times. The Fire Chief will be 
comfortable interacting and engaging 
with the community and will focus on 
enhanced emergency preparedness.

The Fire Chief will be a visionary with a 
proven track record of providing pro-
gressive, competent, and practical lead-
ership. This individual will be a strategic 
thinker who possesses strong communi-
cation skills, decision making abilities, and 
the desire and vision to shape the culture 
of the organization. The next Fire Chief 
will possess substantial knowledge of 
applicable federal and state laws, ordi-
nances, standard operating procedures, 
and regulations in fire service and oper-
ations; experience in budget development 
and management, strategic planning, and 
organizational development; and experi-
ence in the Incident Command System.

The City is seeking candidate who also 
brings demonstrated leadership and 
decision-making skills, who will motivate 
the department personnel and lead by 
example with consistency, respect, and 
open communication. The Fire Chief will 
take pride in the Department and will 
value employee development, training, 
and continuing education. Ideally, the 

next Fire Chief will be aware of 
emerging technological advances 

in emergency communications. 
The Fire Chief will work collab-

oratively with the Police 
Chief in order to maintain 
and enhance interdepart-
mental relationships. As 
a member of the City’s 
leadership team, the Fire 

Chief is expected to be a 
team player who will work 

collaboratively with other  
departments as well. The Chief 

must also have an awareness of and 
respect for cultural diversity, be effective 
and responsive in politically and ethnically 
diverse environments and accomplished 
at maintaining cooperative relations with 
diverse communities. A generalist with 
experience in operations, personnel, 
budgeting, public relations, fire prevention, 
and EMS is desired.
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